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         April 14, 2020 
  

VIA EMAIL: cflett@oe955.com  
  
Chris Flett 

Operating Engineers Local 955 

17603 – 114 Avenue NW 
Edmonton, Alberta 
T5S 2R9 

   
Dear Chris,  
  
RE: Response to our Letter of March 28, 2020  

 
We have received a document from you with the title “IUOE Local 955 
Pandemic Response Guideline”. Thank you for sending it our way - it appears 
you have taken some time and put some thought into how to proceed during 
these difficult times. It doesn’t answer many of the questions we asked of you 
in our correspondence to you on March 28th, 2020.  
   
During these times and the current COVID-19 risk, we understand that things 
can be very busy, however, responding to the Union that represents your 
employees should be a priority. The health and safety of everyone should be a 
priority.   
    
We wrote to you on March 28th, 2020, but unfortunately, we have yet to 
receive a comprehensive response from you.  We ask that you immediately 
turn your attention to it and provide answers to each of our questions.    
Some of the questions that remain unanswered include:   
  
1. What will you be doing to accommodate employees should they 

encounter childcare issues and cannot attend work?  
  
2. Will you pay their lost wages while they care for their children?  
  
3. Will you cover their Health Benefits as well? Should someone have 

to choose between paying their rent or mortgage, buying food or 
paying for a prescription that may assist them in recovering from 
illness or living a healthy life?  

  
4. If employees are sick will you waive sick note requirements?   
  
5. Will you pay employees lost wages if they have symptoms or if they 

are diagnosed with COVID-19?  
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6. Will you cover their health care costs and benefits if they are off due to illness? The 
difference between a quick recovery and a long lengthy illness may be the drugs that 
someone can afford to purchase.  

  
Your initial response says that employees shall maintain a distance of one (1) meter, yet all of the 
health authorities across all jurisdictions are advising that 2 meters is the appropriate social 
distancing. Are you practicing proper social distancing in your place of work?  
  
Have you sourced Personal Protective Equipment for your employees and provided it to them?  
  
There are many questions in our original letter that remain unanswered and there are some that have 
arisen since that time included in this letter. Could you please review our letter of March 28, 2020 and 
provide us with a comprehensive response to that letter as soon as possible?   
   
These are unprecedented times and call for an unprecedented response with an eye to being careful, 
considerate and above all humane in your dealings with the people who work for you, the members of 
their union.  
  
We look forward to your immediate response.   
   
Thank you,   
  
Sincerely,  

       
 

Thomas Hesse       Richelle Stewart 
President        Secretary-Treasurer 
 

cc.  Sam Nuako 


