
 

 

 
 

March 31, 2020 
PRIVATE & CONFIDENTIAL 

VIA EMAIL: cohalloran@ufcw401.ab.ca  
 
Thomas Hesse, President 
Richelle Stewart, Secretary-Treasurer 
UFCW  
14040 128 Ave. 
Edmonton, AB   T5L 4M8 
 
Re: COVID-19 Response 

 
ABCRC remains committed to the health, safety and well-being of our employees.  As a result of COVID-19 
and to respond to your queries, ABCRC has been proactive in implementing several initiatives which are 
detailed below. We will close pending the direction of our Government and/or based on our volumes. 
 
Right to stay home and suspension of punitive disciplinary measures 
ABCRC has provided accommodation for employees to stay home due to the effects of the COVID-19 
without punitive measures.   
 
Employees who have either chosen to stay home or who have been required to self-isolate have been able 
to use their sick and/or vacation time if they so choose to.   
 
ROE's were provided to employees who were required to self-isolate due to Government requirements so 
that they could access the applicable government benefits. 
 
Waiving of all sick note requirements 
We agree that during these COVID-19 times, medical note is not necessary.   
 
All employees have been provided notice that if they are sick to stay home and to continue the call-in 
protocol to the absence line.  
 
Employees were advised if COVID-19 symptoms arise, to conduct the online AHS self-assessment first, then 
follow those instructions which may lead to calling 811 for further guidance. 
 
ABCRC has also adopted the mandatory self-isolation requirements introduced by the government. 
 
Proactive Health and Safety approach 
ABCRC has taken a number of proactive health and safety measures, including the following: 
 

x Employee briefings via toolbox talks to all staff and written notices placed on the kitchen board 
for accessibility.  

x Posters have been placed throughout the facility on following proper hygiene protocols.  
x Additional hand sanitizers and disinfectant bottles have been made available to all employees.  
x Break room tables and chairs have been set up for physical distancing.  
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x Adjustments have been made to provide staggered start/end time of shifts and breaks to ensure 
physical distancing. 

x Posters for Visitors have been placed on all entrances advising all visitors that they must adhere 
to the same social distancing and hygiene requirements.  

x ABCRC had introduced an increased cleaning schedule for all work areas - once during the day and 
an after-hours disinfection of all surfaces.  

x Additional PPE has been provided to all employees. 
 
Financial Assistance for employees 
Employees provided with a layoff will receive a $200 bonus (grocery allowance) to assist with immediate 
needs.  
 
ABCRC has ensured that its employees have the appropriate support to allow them to access all applicable 
government benefit programs. 
 
Health Benefits 
All employees at current time working and on layoff continue to receive benefits in accordance with the 
collective agreement. 
 
Recall of employees 
Recall of employees will be in accordance with the collective agreement. ABCRC has reached out to the 
designated UFCW Agents with regards to exploring the possibility of extending benefits beyond the 60-day 
temporary layoff period contemplated in the collective agreement. To that end, please find enclosed, on a 
without prejudice basis, a proposed form of Letter of Understanding that would extend temporary layoff to 
and the provision of benefits to 90 days.  We look forward to discussing this with you at your earliest 
possible opportunity. 
 
 
Sincerely, 
 
 
 
Guy West, President 
Alberta Beverage Container Recycling Corporation 
 
 
cc. vzigart@ufcw401.ab.ca 
      dsmith@ufcw401.ab.ca  
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LETTER OF UNDERSTANDING 

 
Alberta Beverage Container Recycling Corporation  

(the “Company” or or the “Employer”) 
 

and 
 

United Food and Commercial Workers Union Local 401 (the “Union”) 
 

 
 
Re: COVID-19 LAY-OFF PROVISIONS 

 
Given the unprecedented impact that measures to combat the spread of the COVID-19 virus have had on 
ABCRC’s ability to continue with normal operations, and the fact that Article 10.1 of the Collective 
Agreement does not fully contemplate such circumstances, the parties agree to apply the following 
amendments to Articles 10.1 and 10.2 with respect to layoffs required as a result of the COVID-19 pandemic 
and its related effects on the Company’s operations and business levels: 
 
1. Article 10.1.6 shall be amended to read as follows: 

 
The period of a lay-off will be at least one (1) day but no more than ninety (90) consecutive calendar days 
in length. 
 

2. Article 10.1.8 shall be amended to read as follows: 
 
A lay off in excess of ninety (90) consecutive calendar days shall be considered a permanent lay-off. 
 

3. Article 10.1.9 shall be amended to read as follows: 
 
Employees during the first ninety (90) days of lay-off will maintain their eligibility for the benefits outlined 
under Article 6.2, except for Short Term and Long-Term Disability coverage. 

4. Article 10.2.1 shall be amended to read as follows: 
 
An employee’s employment can be terminated by resignation by the employee, dismissal for just cause by 
the Employer, or by lay-off that has lasted ninety (90) consecutive calendar days or more. 
 

 
Agreed this ___ day of March, 2020 
 
 
 
  _____________________    _____________________ 

  Guy West, President     Tom Hesse, President 
Alberta Beverage Container Recycling 
Corporation 

United Food and Commercial Workers 
Union Local 401 
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