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COLLECTIVE AGREEMENT 

BETWEEN: 

13112403 Canada Inc. 

AND: 

UNITED FOOD AND COMMERCIAL WORKERS UNION, LOCAL 401 

ARTICLE 1 - PURPOSE 

The purpose of this Agreement is to establish harmonious and mutually satisfactory 

relations between the Employer and its employees; to provide an orderly procedure for 

the prompt and equitable disposition of complaints and grievances which may arise from 

time to time; and to establish and maintain conditions which will promote the efficient and 

productive operation of the Employer, positive customer and employee relations, the 

safety and welfare of employees and the security of Employer property and prevent waste 

and unnecessary expense. 

ARTICLE 2 - RECOGNITION 

2.01 The Employer recognizes the United Food and Commercial Workers Canada 

Union, Local No. 401 as the sole collective bargaining agency for all employees 

of 13112403 Canada Inc. d.b.a. "Coliseum FreshCo 8968" employed at 8118 - 
118 Avenue NW, Edmonton, Alberta, save and except Store Owner/Manager, 

Assistant Store Manager, Administrator, part-time Administrator, Department 

Managers and persons above these ranks. 

2.02 The Pharmacy Department shall be excluded from this Collective Agreement. 

ARTICLE 3 - UNION ESTABLISHMENT 

3.01 

(a) It is agreed that all employees covered by this Agreement shall become and

remain members of the Union in good standing as a condition of

employment.
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22.04 A copy of all formal notices of discipline (i.e., written warnings, suspensions and 

discharges) shall be given to the Union Office and to the Shop Steward. 

ARTICLE 23 - STORE CLOSURE 

23.01 The Union and Employer will meet following the announcement of a store closure 

to discuss potential options for employees. 

23.02 Enhanced Severance 

In the event of a permanent discontinuance of the operations of a store covered 

by this Collective Agreement the affected employees will receive severance in the 

amount of one and one half (1 1/2 X) times their normal weekly earnings multiplied 

by their completed years of service to a maximum of fifty thousand ($50,000) 

dollars in the case of a full-time employee and fifteen thousand ($15,000) in the 

case of a part-time employee. This payment is deemed to be inclusive of any 

severance payments or pay in lieu of notice required by law and any obligations 

under the collective agreement. 

Employees will generally be expected to remain in their employment up until the 
closure of the location. Special individual consideration for early departure may be 

made subject to the Employer's ability to continue the normal operation of the 

store. 

Notwithstanding the above paragraph Article 12.08 [Notice Provision] of the 

Collective Agreement shall apply. 

Enhanced severance shall not be payable to employees who secure employment 

with another retailer within Sobeys Capital Incorporated provided that all the 

following conditions are met: 

1. The employee's status as a full-time is maintained

2. The employee's rate of pay is maintained or improved
3. The employee's years of service are recognized for vacation purposes

ARTICLE 24 - EXPIRATION AND RENEWAL 

24.01 This Agreement shall come into effect on November 12, 2021 and 

shall remain in effect up to and including November 11, 2025. 
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